
 
 
 

Current policy

 

2005-2006 

Date passed Title Resolves 

11.05.2006 On the BNP 1. To continue its fight against racism, and sexual 
discrimination in all its forms, including the racist 
and sexist elements of the manifesto of any political 
party.  

2. To investigate, and carry out ways, to educate 
students in their responsibility to use their vote in 
all elections. 

3. To publish a statement and this document, 
condemning the above racism and sexual 
discrimination, and any party which supports it, on 
www.kclsu.org 

21.02.2006 On Socially Responsible 
Investment 

1. To mandate the Executive to work with students in the 
KCLSU SRI campaign in lobbying the College to: 

 
1.1. commission an independent ethical audit of its 

investment; 
1.2. adopt a socially responsible investment (SRI) 

policy, taking into account social, environmental 
and ethical (SEE) issues in investment decisions; 

1.3. divest, where possible, its shares in any company 
that does not meet the mentioned SRI criteria; and 

1.4. adopt a transparent policy regarding its 
investments by allowing the KCLSU Executive to 
access and monitor its investment portfolio. 

 
2. Mandate the Executive to make a detailed public 

statement on its progress with this lobbying at the start 
of each academic term. 

13.02.2006 Campaigning at KCLSU Introduction 
 
The reason KCLSU exists is to improve the student life 
experience; hence our mission statement student life 
support. The primary means by which this is done is 
through representation and this should be of as high a 
quality as possible. 
 
Quality representation should exist within four main 
streams: 
 

• individual - advocacy and advice; 
• course and programme - course reps, student staff 

liaison; 
• university wide - assessment, personal tutors, 

facilities, committee meetings; and 
• external - visa charging, environmental issues, local 

politics, national politics. 
 

http://www.kclsu.org/


We represent student interests in order that we might 
bring about change for the better, to support and improve 
their student life experience. 
 
Of the above four streams, the following may be said to be 
true of KCLSU: 
 

• Individual representation is of a good standard as 
our Democratic Services Department expands. 

• Course and programme representation is in 
existence and while improvement is needed this is 
now on the College agenda. 

• University wide representation is of a good 
standard and becomes more effective as our 
relationship with the College develops. 

• External representation exists through the co-
ordination of ULU and the NUS. While the success 
of this may be questioned, there are again 
movements to improve this. It does however lack 
somewhat in terms of our engagement in local 
politics/issues within London. 

 
What is campaigning? 
 
A campaign is a “course of action…either in having a 
distinct period of activity, or in being of the nature of a 
struggle, or of an organized attempt aiming at a definite 
result” (OED), resulting from identifying a need for change.
 
Campaigning is therefore a tool to be employed in 
achieving our strategic aims, to bring about positive 
change. As such, we must let go of the need to ‘campaign’ 
or ‘run’ campaigns for their own sake, and the belief that 
campaigning should fall under one person’s remit. 
 
What is campaigning at KCLSU? 
 
Promoting our elections or pursuing a more effective 
course rep system is not seen as a campaign. We have 
come to see ‘campaigning’ as an end in itself, a stand alone  
activity that must be done because that’s what students’ 
unions do. We fail to see that an integral part of our every 
day work of representing is in fact campaigning, of one 
form or another. 
 
This is not to say that KCLSU does not have a role as leader 
when it comes to campaigning; that role should be 
identified by way of strategic planning and through the 
trustees. Rather, it is what we believe campaigning to be 
and the way in which we undertake activity relating to it 
that needs to change. 
 
For example, our main election in March is dependent 
upon the involvement of each department, is a vital 



element of our strategic planning, and is therefore 
embedded in the culture of KCLSU. There is no better 
example of the level of successful campaigning that is 
possible when everyone is involved and aware of the need 
for it. 
 
The situation as it stands 
 
We recognise there to be different types of campaigns: 
 

• ‘Level 1’ 
The priority campaigns of the officers. Usually 
academic/funding/College-wide issues and often 
behind the scenes carried out in meetings and in 
negotiation with the College. 
 

• ‘Level 2’ 
Those campaigns run by KCLSU that are more 
visible, such as ‘Wear it Pink’ and ‘Healthy Living’. 

 
• ‘Level 3’ 

Entirely student led but supported by KCLSU, such 
as ‘StopAIDS’. 

 
KCLSU should be facilitating and supporting student 
activity around the issues that interest students. One 
indicator of what these issues are is the desire to set up a 
society or campaigning group. The concerns of students, 
demonstrated in such ways, should become the concerns 
of the organisation and a focus for staff support and 
resources, rather than those issues we think students 
either do or should care about. 
 
In this way the campaigns of the student groups become 
the campaigns of KCLSU rather than the other way around. 
This does not mean KCLSU takes ownership of the activity 
but acts as more of a silent partner, providing support and 
resources. 
 
What have we learnt from the year 2005-6 so far? 
 

1. Established practice is for the elected officers to 
pick 3 priority campaigns. 

 
1.1. These were decided too late. 
1.2. These have been neglected in the face of 

planning ‘visible’ campaigns. 
 

2. The ‘visible’ campaigns (level 2) are rather arbitrary 
with little thought behind why we chose them 
other than ‘because they’re a good cause’ or ‘it’s 
good for students’. 

3. We feel a need to cater for many ‘national weeks’, 
religious holidays and rememberence days. 



4. We try to do too much and end up doing nothing 
well. 

5. What we do choose to do is left too late to plan and 
run well. 

6. Department in-put is fragmented and as such what 
is run is not cohesive or as effective as it could be 
and is not ‘owned’ by all aspects of KCLSU. There is 
no sense of ownership. 

7. We are able to support student groups such as 
StopAIDS well but this has not been formalised to 
easily extend to other, similar groups. 

8. We have trouble raising interest in and enthusiasm 
for ‘KCLSU’ campaigns amongst students,  as 
opposed to activity undertaken by student groups. 

9. Students participating in campaigns is essentially a 
student activity or some sort of volunteering yet 
there is little co-ordination between these groups 
and the Membership Services department. 

 
 Conclusion: the future of campaigning at KCLSU 
 

• Officers and staff identify priority targets for change 
for the forthcoming year in line with KCLSU’s 
medium to long term strategy and determine how 
these changes will come about. 

• These priorities and plans are incorporated into the 
strategic plan and disseminated through 
department plans as necessary. In this way, they are 
not just officer priorities but KCLSU priorities. 

• KCLSU will not run ‘Level 2’ campaigns such as 
‘breast cancer awareness’ or ‘healthy living’ that are 
also run nationally unless they are specifically 
highlighted as a priority in our strategic plan or by 
the trustees as responding to a direct need of 
students. 

• KCLSU will support such campaigns run by other 
students’ unions and ULU by means of displaying 
their events but will not partake in them unless 
satisfying the above conditions. 

• KCLSU will identify existing groups of students who 
are organised, active and working for a specific 
cause (e.g. Amnesty International Society, People 
and Planet Society, KCL StopAIDS) and support their 
work in the same way that the Membership Services 
department support clubs, societies and student-
led volunteering projects.  

• KCLSU will identify new groups of students wishing 
to campaign on an issue and offer support.  

• The basis on which campaigning groups will be 
allowed to be set up will be determined by policy 
and administered by the Membership Services 
department. 

• Support for student campaigning groups will be 
provided by the Membership Services department. 



• KCLSU will continue to react to emergency events, 
indicated when a group such as the Disasters 
Emergency Committee launch a campaign, or when 
the College indicates an emergency awareness 
programme for students such as a mumps 
outbreak. 

 
It is by this approach to campaigning at KCLSU that the 
student led events that we have seen to be so successful 
(Multicultural Mela) can become more frequent, 
encourage more participation and be a real conduit for 
student activity, thereby fulfilling our aims as KCLSU. 



08.12.2005 To alter the Constitution 1. In accordance with clause 16 of the Constitution of 
KCLSU:  

 
1.1 That the current wording of sub-clause 9(i) of 

clause 9 of the Constitution of KCLSU  be deleted 
in its entirety and replaced with the following:  

 
“(i) Until 31 July 2006 the Executive Committee shall 
be composed of not more than six sabbatical 
officers and not more than thirteen non-sabbatical 
officers in accordance with the Regulations.”  

 
1.2 That the following be included as a new sub-clause 

9(ii) to clause 9 of the Constitution of KCLSU:  
 

“(ii) In respect of elections for members of the 
Executive Committee held during the Spring 
Semester 2006:  

 
(a) the following shall be elected to be the 

members of the Executive Committee in 
accordance with Regulation H with effect 
from 1 August 2006 (and for the 
avoidance of doubt sub-clause (i) above 
shall not apply):  

 
Four paid full time Sabbatical Trustees; 

and  
Four unpaid part time Student Trustees.  

 
(b) the portfolios set out in Regulation D shall 

not apply and the Executive Committee 
elected during the Spring Semester 2006 
shall have the following portfolios:  

 
President  
Vice President Representation  
Vice President Participation and 
Development  
Vice President Communications  

 
1.3 That the remaining sub-clauses of clause 9 be re-

numbered accordingly.  
1.4 That the following be inserted as a new clause 19 

of the Constitution of KCLSU:  
  

 “19. INCORPORATION  
 
19.1 The Student Representative Council may 
pass a resolution by a two-thirds majority to 
authorise the Executive Committee to transfer the 
entire assets and undertaking of the Union 
(subject to its liabilities) to a limited company 
established for exclusively charitable purposes 
having similar objects to those of the Union and 
of which members of the Union will be entitled to 
be members.  
 
19 2 If a resolution is passed pursuant to clause



To NUS Conference on 
promoting good 
governance 

1. To encourage student organisations to thoroughly 
review their governance in line with the above 
‘believes’. 

2. To work with organisations such as AMSU and NCVO to 
examine good governance guidelines for student 
organisations. 

3. To engage with student organisations that have already 
conducted governance reviews to share best practice. 

To NUS Conference on 
encouraging constructive 
engagement 

1. To support NUS Services Ltd in continuing its policy of 
constructive engagement. 

2. To mandate the NUS to exercise its voting rights in 
NUSSL in accordance with resolution 1 and to lobby 
other NUSSL shareholders to do vote the same way. 

To NUS Conference on 
creating a long term policy 
to fight fees 

To put in place a long-term (five year) strategy to lobby 
against any ‘lifting of the cap’ following the Government’s 
review of fees in 2009-10. 

 

To NUS Conference on the 
NUS response to the recent 
AUT industrial action 

1. To urge universities to honour any promises they have 
made with regard to lecturer pay. 

2. To remind the NEC that it is their duty to consult with 
their constituent members before taking a stance on 
an issue that directly affects the general interests of 
students, and that any stance cannot conflict with the 
purpose for which students' unions exist. 

3. Not to support the current assessment boycott. 



 

2004-2005 

Date passed Title Resolves 

To oppose the BNP Party 
Political Broadcast 

1. This Union resolves to complain vehemently to all 
channels presenting the propaganda. 

To whip NUS delegates 1. To ‘whip’ delegates on all issues we, as a Union, have 
policy on (definition of policy: anything decided 
upon by SRC in the past five years). 

2. To allow delegates a free vote on anything we, as a 
Union, do not have policy on. 

3. To refuse reimbursement of expenses and to table a 
motion of no-confidence at the next relevant 
meeting against any delegate refusing to abide by 
KCLSU policy. This is in order to enforce the above.  

4. That such decisions about whipping should be made 
by the delegate leader. 

5. To mandate the Vice President Education and 
Representation to produce a code of conduct for 
NUS delegates taking this into account. 

To support the NUS Extra 
card 

1. To support the NUS Extra Card. 
2. To proactively support the NUS Extra Card by 

offering our services as a Union willing to trial it. 

21.04.2005 

On Roar 1. To suspend Regulation J until such time as it is 
considered under the remit of the current 
governance review. 

2. To recognise the VP Media & Publications as the 
editor of Roar. 

3. To allow the editorial team of Roar to elect a 
managing editor or editors. 

4. To make the managing editorship(s) of Roar subject 
to ratification by the Executive Committee. 

5. To allow the managing editor(s) to appoint their 
editorial team.  

6. To ensure that the editor and managing editor(s) of 
Roar work closely together to ensure its production. 

7. To offer the managing editor(s) issue based training 
and an induction to KCLSU equal to that offered to 
part time Executive Committee members. 

8. To cease publication of KCLSUNews at the close of 
the academic year 2004/5. 

On advertising for the 
Alumni office in Roar 

1. All advertisements and editorials published in Roar 
on behalf of the Alumni are to be deducted from the 
allotted four pages of copy that KCLSU is entitled to 
in Roar. 

To produce a Sports 
Development plan 

1. To mandate the Executive to produce a Sports 
Development Plan to identify the key areas for 
change in sport at King’s. 

04.11.2004 

On College theatrical 
facilities 

1. To lobby College to continue funding the provision 
of a professional class theatre for KCLSU societies.   

2. To mandate the Executive to represent the views of 
performing arts societies to College. 



On Fairtrade status for King's 
College London 

1. To mandate the Executive to: 
 

1.1. Arrange a meeting with the responsible staff 
from College and the catering companies 
operating within the College to investigate the 
possibility of an increased sale of Fairtrade 
Products 

1.2. Lobby College to make Fairtrade food / drinks 
available for sale in college-run facilities as an 
alternative to traditional food / drinks 

1.3. Offer more fair-trade products where possible as 
an alternative to traditional products, on 
condition that this does not lead to any 
unreasonable expenses or losses to KCLSU 

1.4. Organise a campaign for increased Fairtrade 
consumption on campus. 

1.5. Give preference to Fairtrade products at KCLSU-
organised meetings where food and / or drinks 
are offered, provided that those products are 
usually available for purchase in KCLSU 
bars/shops. 

 
2. To ask the VPSS to report on any progress made at 

the next SRC and at subsequent SRCs as new 
developments on this matter arise. 

18.11.2004 

On the Strand photcopier 1. To mandate the Executive to lobby the College for a 
photocopier machine at the Strand campus that is 
available for student use. This photocopier machine 
should be in such a location that it can be easily 
accessed by all students, including those students 
who use wheelchairs. An ideal location would be in 
the Student Union Centre in the Macadam building. 

04.11.2004 To 'Back the Bid' 1. To Back the Bid for London to host the Olympic and 
Paralympic Games. 

2. To write to London 2012 expressing our full 
endorsement and offering support. 

3. To lobby and work with the University of London 
Union to back the bid in a spirit of solidarity. 

4. To widely publicise around campus, predominantly 
by way of free promotional materials acquired from 
London 2012, KCLSUs support for the bid, and to 
encourage students to back the bid individually. 



 To reaffirm our opposition to 
deferred variable fees and 
support the NUS national 
demonstration in Wales 

1. To continue to campaign against the possible 
introduction of variable top-up fees and ensure that 
access to further and higher education is decided by 
ability to learn and not ability to pay. 

2. To fully support the NUS National Demonstration in 
Cardiff on 2 December 2004. 

3. To lobby the University of London Union along with 
other College unions to manage the logistics for a 
London-wide delegation to the National 
Demonstration and offer all reasonable assistance for 
such steps. 

4. To participate in the NUS National Demonstration on 
2 December even if ULU cannot arrange a London-
wide delegation. 



 

2003-2004 

Date passed Title Resolves 

To support Unite Against 
Fascism campaign 

1. To mandate the Executive to campaign for all students 
to use their vote in the London mayoral & European 
elections in June, including advice on postal voting for 
students who are away from London, and coverage of 
exam halls and libraries, where most students will be 
in June. 

2. To oppose fascism and bigotry wherever possible. 
3. To carefully vet and consider all appearances of 

speakers at KCLSU to ensure that they cannot set up 
an event to promote fascism or bigotry. 

4. To circulate informative material to our members as to 
why they should oppose fascism and to expose where 
fascist organisations especially where they are 
masquerading as legitimate political movements. 

5. To ensure the enforcement of the Union’s Equal 
Opportunities Policy at all Union events. 

6. To mandate the VP Education and Representation to 
research Unite Against Fascism and present a 
recommendation to the next SRC as to possible 
affiliation. 

To support final medical 
students in calling for more 
information on PrHO job 
banding 

1. To mandate the President and Medical & Dental 
Students’ Officer to discuss these issues at the GKT 
Student Lunch, and further with the Dean of the 
School of Medicine, Post-Graduate Dean, Vice-
Principle GKT. 

2. Mandate the Medical & Dental Students’ Officer and 
Vice-President Education & Representation to 
campaign with the BMA Medical Students Committee 
and GKT Rep, SMEC and ULU Medical Students Officer 
to get Trusts to consider the effects this will/ has had 
on students. 

3. Report what’s happening in the KCLSU newsletter and 
to SRC and SMEC, and keep students up to date with 
what the Union’s doing at kclsu.org. 

4. To support the BMA Medical Students Committee GKT 
Rep with room bookings and poster space. 

27.05.2004 

To create an International 
Students' Representative 

1. To create an International Students’ representative 
who will sit on the SRC  

2. That the International Students’ representative will be 
a member of the Equal Opportunities Committee 

3. That the International Students’ Representative will 
represent the views and needs of International 
students, including assisting the Vice President 
Education and Representation, Equal Opportunities 
Officer and Campaigns and Communications Officer 
with relevant campaigns 



 On the provision of 
improved Information 
Services and Systems 

1. To mandate the Executive to discuss with College the 
possibility of a 24 hour library facility. 

2. To mandate the Executive to lobby College for a swift 
expansion of the KCL wireless network to all halls that 
do not have Ethernet access, ideally by the start of 
next academic year and to continue the current roll-
out of wireless across the main campuses. 

3. To mandate the Executive to lobby members of 
College Council to support these moves. 

26.01.2004 To stop geography 
international students 
being charged lab fees 

1. To lobby college to stop charging unjustified and 
unfair lab fees to international students in the 
geography department. 

2. To investigate which other departments charge lab 
fees to International Students and examine whether 
those fees are justified. 

02.12.2003 To support the 
government’s Civil 
Partnerships Bill & 
campaign against 
discrimination and 
homophobia 

1. To explicitly and reservedly condemn all forms of 
racism, sexism, homophobia, and discrimination on 
grounds of disability. 

2. To make the membership and College aware of the 
Civil Partnerships bill and the view of the Students’ 
Union, using letters, email, posters, fliers, the website, 
and Roar. 

3. To write to all Members of Parliament and the Lord's 
associated with the College securing their support for 
the Civil Partnerships Bill, publishing their responses, 
and petitioning those who oppose it. 

4. To provide members of the Union with the resources 
to write/ fax/ email their own MP for free. 

5. To campaign to stamp out homophobia with not less 
than 200 specifically dedicated posters, distributed 
between all campuses and halls, as part of the 
campaign on Diversity Week. 

6. Campaign under the banner of ‘Beyond Barriers’, with 
a clear statement of support for the Civil Partnerships 
bill. 

7. Make available information and advice on what to do 
if you experience or suffer physical, verbal or 
psychological homophobic abuse or harassment. 

8. Develop ‘Welfare Advice’ pages within www.kclsu.org 
before the campaign begins, comparable to 
www.union.ic.ac.uk/advice and www.lgb.uclu.org. 

9. Make available information and advice on what to do 
if you experience or suffer physical, verbal or 
psychological homophobic abuse or harassment. 

10. Promote the Union’s Equal Opportunity Policy at all 
campuses, on the website and in Roar 

11. Provide ongoing training and resources to Executive 
members in the area of Equal Opportunities, 
promoting multiculturalism, anti-homophobia, and 
disability rights. 

http://www.kclsu.org/
http://www.union.ic.ac.uk/advice
http://www.lgb.uclu.org/


 LGB Officer 1. To create a non-executive LGB officer portfolio. 
2. The said officer will perform the following functions: 
 

• Be the ex-officio representative of King’s at the 
national NUS LGB conference and Regional NUS 
LGB campaign meetings 

• Organise the elections for the additional (up to 
three) open place delegates for the NUS LGB 
conference 

• Support King’s LGB students by representing it on 
political bodies such as national NUS LGB, regional 
NUS LGB and ULU LGB campaigns 

• Support the VP E&R and the Equal Opportunities 
Officer in dealing with issues relating with sexuality

• Support the sexual health campaigns within King’s 
 
3. That the officer shall be elected by cross campus ballot 

during the executive elections save for this year where 
the post shall be elected at SRC. 

4. That the officer shall become on election a member of 
SRC. 

13.11.2003 On the sale of Cobham 1. To oppose in any way possible any sale of the sports-
ground at Cobham unless the Students’ Union 
Executive are satisfied that there is a clear tangible 
benefit to the students of King’s College in the sale of 
the ground. 

2. That the Executive shall only recognise such if they are 
satisfied beyond any reasonable doubt that the 
following conditions would be met: 

 
2.1. That KCLSU could retain some usage of the 

facilities currently owned by the college at 
Cobham sports-ground, both for sporting and 
social events. 

2.2. That the remaining three sports-grounds could 
sustain the current level of student sporting 
activity and account for any reasonable growth.  
This judgement would only be made after 
consultation with the committee set up by the 
Student Activities Council to examine sports-
ground usage. 

2.3. That all proceeds from any sale of Cobham would 
go towards the development of sporting facilities 
at Honour Oak Park. 

2.4. That suitable provision had been made in any 
agreement between College and the potential 
buyer for the welfare and continued employment 
of Cobham grounds staff. 

23.10.2003 To continue calling the 
campus at Guy's the Guy's 
campus 

The campus at Guy’s be called the Guy’s Campus in all 
Union media and publications. 



To promote a licensed 
minicab firm 

1. To advertise and investigate safe minicab firms. 
2. To mandate the Executive to look into the options of 

phone link systems for halls and/or venues. 
3. To continue to inform the student body about the 

dangers of unlicensed minicabs. 

To oppose international 
visa charges 

1. To oppose the new charges. 
2. To support the NUS campaign opposing the charges. 
3. To put relevant information on the website, including 

information on how students can protest against the 
charge, e.g. relevant links. 

On postgraduate printing 
allowances 

1. To mandate the executive to lobby College for 
sensible printing allowances for postgraduate and 
undergraduate students. 

2. To discuss the possibility of a “means-tested” printing 
allowance based on the amount of printing expected 
by students on certain courses. 

To create a strategic plan 1. To mandate the VPSS to establish a Strategic Planning 
working group under Regulation E for the purpose of 
creating a Strategic Plan proposal to be submitted to 
executive. 

2. That the VPSS shall chair the said working group. 
3. That a proposal must be submitted to Exec not later 

than end of February 2004. 

 

On the strategic review of 
the chemistry department 

1. To oppose the closure of the Chemistry department. 
2. To seek to support all current Chemistry students 

through this difficult time, in any way possible. 
3. To ensure that all current Chemistry undergraduates 

get the quality and quantity of teaching and learning 
that they signed up for. 

4. To lobby college to safeguard the integrity of the 
chemistry degree awarded. 

5. To press college for transparency in all future plans for 
strategic review. 



 

2002-2003 

Date passed Title Resolves 

To move SRC from Tuesday 
nights 

1. This Union mandates the Executive Committee to 
produce a schedule of dates and venues that will 
maximise access and participation, recognising the 
diversity of the student body. This will then be 
presented to the first meeting of the SRC for 2003/04 
academic year. 

13.05.2003 

On postgraduate 
representation 

1. To create an Executive Postgraduate Students Officer 
under Regulation D 7). M). to be elected in autumn 
elections. 

2. The Postgraduate Students’ Officer 
 

2.1. Shall represent the views and concerns of 
postgraduate students both within KCLSU and 
the College. 

2.2. Shall do whatever is mandated to them by the 
Executive Committee and/or the SRC. 

 
3. That a working group be appointed by the President 

in order to 
 

3.1. submit to SRC for approval terms under which 
the Executive Postgraduate Students Officer are 
to be elected 

3.2. Prepare for the election of the Executive 
Postgraduate Students Officer in the autumn 

3.3. Investigate the possibility of creating a 
Postgraduate Students Committee and report 
back to the Union Executive. 

04.02.2003 On disclosure of evidence 1. To mandate the president and VP Education and 
Representation to lobby the College to devise and 
implement a policy requiring the College to disclose 
all relevant evidence to the students concerned 
within a reasonable timeframe in the event of a 
hearing being convened and to add a clause to every 
relevant section of the Academic Regulations to that 
end.  

2. To mandate the VP Education & Representation to 
lobby the College Quality Assurance Division for the 
same. 

3. To mandate the student representatives on academic 
board to raise this issue at Academic Board. 

4. To show good practice in Disciplinary Matters, to 
insert between point 3 and 4 in KCLSU Regulation I 
(disciplinary process) a new point 4: ‘The Union Chair 
shall ensure that any evidence which may be 
deemed relevant is presented to the summary panel 
and the accused member at least two days before 
the hearing, and forwarded to any relevant body in 
accordance with the summary panel’s decision.” And 
re-number all subsequent points accordingly. 



14.01.2003 To ban Nestle products from 
the students' union 

1. To halt the sale of Nestlé products for as long as it 
sees fit. 

2. That this should be done as soon as possible, i.e. 
when the current stock runs out no more Nestlé 
products should be purchased. 

3. That an article shall be placed in ROAR and on the 
website highlighting the action. 

4. To mandate the Executive to lobby the College 
catering service to provide alternatives to Nestlé 
products. 

On £150 debt sanction 1. The President, and other sabbatical officers, to lobby 
College to remove this £150 charge from its 
regulations. 

2. The President to request an official breakdown and 
justification of this ‘administration fee’. 

3. The VP Education & Representation to send a copy of 
the new regulations to the Office of Fair Trading, for 
official review. 

4. The VP Media & Publications to investigate and write 
a report on this matter for the website and the next 
edition of the Students’ Union newspaper, 
mentioning the involvement of the SRC. 

02.12.2002 

On mitigating circumstances 1. The President and VP Education & Representation to 
lobby college for:  

1.1. College wide consistency in the implementation 
of the regulations for the submission and 
consideration of mitigating circumstances. 

1.2. Board of Examiners minutes to list the minutes 
received. 

1.3. Boards of Examiners, when provided with 
mitigating circumstances, to provide reasons for 
their reconsideration of the decision. 

1.4. The exam timetable to refer to the mitigating 
circumstances regulations, 

1.5. The Appeal Committee to adhere to the 14 day 
deadline. 

1.6. A similar deadline to apply to requests for a 
reconsideration of the Board of Examiners 

2. The President and VP Education & Representation to 
alert all course reps to these issues. 

3. The VP Media and Publications to investigate and 
write an article for the Students’ Union newspaper 
and website informing students of the issues 
outlined above and the involvement of the SRC. 



On issues surrounding NHS 
bursaries for medical/dental 
students 

1. The President to investigate the matter, report to the 
Executive, and lobby College to articulate their term 
dates differently if possible. 

2. The  President, VP Sites & Services, and Medical & 
Dental Students Officer to discuss GKT MBBS term 
dates at the GKT ‘Student Lunch’. 

3. The President to raise awareness of the issue with the 
BMA Medical Students Committee, the ULU 
MedGroup, and amongst students at Guy’s, King’s & 
St. Thomas’ Schools of Medicine and Dentistry. 

On postgraduate student 
issues 

1. The Executive to come back to the next SRC having 
researched interest in and potential effectiveness of a 
postgraduate Executive Officer position on the 
Executive Committee of the SRC. 

2. The President to seek student representation on all 
the relevant committees dealing with the formation 
and running of the graduate school. 

3. The VP Sites and Services to investigate provision of 
postgraduate facilities at all sites, with particular 
reference to issues surrounding the Strand ‘Senior 
Common Room’, to formulate a plan for their 
improvement, and report to the Executive. 

4. The President to lobby the Strand ‘Senior Common 
Room’ committee to admit postgraduate research 
students on the same basis as staff. 

5. The VP Sites and Services to investigate the feasibility 
of a postgraduate night term, or similar event(s), that 
would encourage postgraduate participation and 
integration. 

6. The VP Education and Representation to build links 
with the AUT with regard to postgraduate students 
who also undertake teaching. 

7. The VP Media and Publications to investigate and 
write an article on the new Graduate School for the 
website and the next issue of the Students’ Union 
newspaper. 

 

On SRC documentation 1. That, henceforth, copies of all relevant 
documentation shall be available to collect at the 
start of every SRC meeting. Copies are to be provided 
on the request of individual SRC members only. 
These requests must come in one working day 
before the meeting at the latest. 

2. That copies of the documentation should be emailed 
to all SRC members within one working day of the 
meeting of the steering committee. 

3. That the file sizes of this documentation should be 
kept to a minimum. Specifically, only those images 
required to understand a document shall be 
included. 

4. That all SRC members should be reminded of their 
rights under this motion at least seven working days 
before the meeting. 



On St Thomas' campus issues 1. The  VP Sites and Services to lobby College to 
improve security of the lockers. 

2. The VP Media & Publications to investigate and write 
an article outlining the future of the St. Thomas’ 
Campus, with specific reference to the library, 
computer room and lockers. 

On Strand study space 1. The executive to lobby the College to provide study 
space on the Strand campus.  This is to be achieved 
by the 14th of January. 

2. The executive to evaluate the provision of and need 
for quiet study areas at the Guys campus, St. Thomas’ 
campus and Denmark Hill campus.  This is to be 
achieved by the 14th January. 

 

On Union publicity 1. The VP Media and Publications to devise and 
implement a plan for the distribution of Union 
publicity at all sites, reporting back to the next SRC. 

2. The VP Media & Publications to ensure ROAR is 
delivered to all sites. 

3. The VP Media & Publications to look into using 
College plasma-screens to display Union publicity. 

On smoking awareness 1. To make students really think about the 
consequences of smoking by poster/leaflet 
campaign distributed around the Union buildings, 
bars, gym, toilets etc. 

2. An informative article fully describing the realities of 
smoking in ROAR. 

3. By clearly stating the NHS smoking Helpline on 
campaigns, it will encourage students to take the first 
step in quitting. 

4. As this can be a very sensitive subject, the 
Counselling Service at King’s College should be made 
aware of to students so that they do not feel 
intimidated to approach it if they feel they wish to. 

5. To ensure that this is achieved, the Executive assign 
an officer to oversee this. 

05.11.2002 

On motion and policy 
updates 

1. That whenever a Union Committee or position 
changes, all motions, policies and documents that 
include that Committee or position shall be 
automatically updated. 

2. That whenever there is ambiguity, a decision on how 
to update the title shall be made by the Steering 
Committee. 

15.10.2002 On study skills training 1. To mandate the executive to lobby college for: 
1.1. Free English language lessons (reading, writing, 

conversation) for all students for whom English is 
not their first language. 

1.2. Free optional study skills lessons (essay writing, 
examination techniques, research techniques, 
etc.) for all students. 

1.3. Clear and obvious information to be given to all 
students at enrolment about the nature of the 
academic system at King’s. This shall include 



clear indications of the nature of plagiarism, 
seminar discussion, reading lists, compulsory 
and optional courses etc. 



 

2001-2002 

Date passed Title Resolves 

30.05.2002 Allowing academic board 
reps to sit at SRC as Union 
representatives 

1. That the student Academic Board Representatives 
are co-opted onto SRC as of right as Union 
Representative positions as per Regulation D. 

2. That this takes place from the 2002-2003 academic 
year. 

On anonymous marking 1. Investigate all departments’ policy on anonymous 
marking of coursework and examinations. 

2. To identify which departments do not currently 
practice anonymous marking in their courses, and 
their reasons for not doing so. 

3. To apply pressure on all departments not practicing 
anonymous marking wherever possible to do so and, 
if necessary, ‘name and shame’ departments who 
show no willingness to. 

21.03.2002 

On SRC hall reps 1. To offer a post on SRC to one representative from 
each of the KCL halls. 

2. That each person be voted in at a by-election by 
people in their particular hall. 

On SRC awareness 1. That during any student elections, SRC positions will 
be promoted with greater importance than has been 
the case in the past. 

2. That each SRC meeting will be fully covered by 
ROAR, placed in a position of prominence, and given 
ample space for full coverage, fair to both sides of 
any debate. 

3. That every effort will be made to invite non-SRC 
members to attend SRC as observers. 

4. That to encourage this, non-SRC members will be 
given full speaking rights at SRC meetings. 

5. That each SRC meeting will be publicly announced. 
6. That copies of all documents associated with the SRC 

shall be made available to anyone on request. 

12.02.2002 

On Music Practice Rooms 1. To mandate the Executive to lobby the College for 
increased access to the Music Practice Rooms for 
students of all disciplines. 

2. That the state of the current practice rooms be 
investigated further. 

15.01.2002 On RAG week presidential 
election 

1. To create the following Union Representative 
positions to last for a period of two academic years as 
per Regulation D: 

 
1.1. KCL RAG President 

1.1.1. This person will be responsible for 
organising the entire RAG week based on 
the Strand and Waterloo campuses.  They 
will also be responsible for organising the 
elections for the rest of their committee. 

 
1.2. GKT RAG President 



1.2.1. This position has the same duties as 
described above except of course 
referring to the GKT sites, however this 
person must be a 2nd Year Student at a 
GKT School when holding office. 

 
2. Both positions should work alongside the relevant 

people in the Union including the VP Student 
Activities and the Student Volunteering Officer. 

3. These positions shall be elected during the March 
2002 elections alongside those of the Executive, SRC 
and ULU. 
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